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W 1. Possible factors leading to the insufficient competitiveness of Hong Kong

:  and suggestions on making improvements:

: a.The government can carry out large-scale land reclamation projects in order

i toreduce the operation costs for local businesses due to our acute land

. shortage

i b.The administration can ease restriction on importing foreign labour in order

to resuscitate our shrinking labour force as a result of population aging
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W2, Importing foreign workers would prove more effective in boosting Hong

Kong’ s competitiveness than nurturing local talent:

Agree Disagree

a. Able to instantly fill our acute a. High mobility of foreign labour can
labour shortage lead to high staff turnover

b.Importing foreign workers can b.Importing foreign workers could
introduce more international undermine our own cultural
elements advantage

c. It can facilitate a more diversified  ¢. Importing foreign professionals may
industrial structure prove even more expensive than

cultivating local talent
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